


POLICY/PERSONNEL COMMITTEE SEQ CHAPTER \h \r 1 MEETING OF THE PRAIRIE DU CHIEN BOARD OF EDUCATION
Public notice is hereby given as required by law that a SPECIAL Meeting of the Prairie du Chien Board of Education will convene on June 25, 2012 at Bluff View Intermediate School District Office, 1901 E. Wells Street, Prairie du Chien, Wisconsin, 6:30 a.m.  Matters to be taken up, discussed and acted upon at this meeting are as follows:

I. CALL TO ORDER
II. DICUSS ChangeS TO Handbook to standardize premium pay for non-insurance across All Employees; section 14.10 and  Support Staff section10.02:
All Employees Section 14.10

A. Support Staff All Employees who do not have a district paid health insurance plan will receive a premium pay of $1.05 per hour in addition to their regular rate of pay.  The premium pay shall not be considered salary or wages for retirement except as may be required according to the rules of the Department of Employee Trust Funds.  The premium pay shall be subject to appropriate taxation as defined by the IRS and the State of Wisconsin (e.g. Payroll taxes, FICA, Medicare, etc.)  

B. Certified Staff Employees who do not have a district paid health insurance plan will receive $5,000 in-lieu of pay for the school year 2011-2012.  (The certified in-lieu of program ends June 30, 2012) Part-time teachers shall have their cash option prorated as per their FTE.   The in-lieu of pay shall not be considered salary or wages for retirement except as may be required according to the rules of the Department of Employee Trust Funds.  The in-lieu of pay shall be subject to appropriate taxation as defined by the IRS and the State of Wisconsin (e.g. Payroll taxes, FICA, Medicare, etc.)  






Support Staff Section 10.02

10.02 Support Staff with no Health Insurance
Support Staff who does not elect to receive health insurance paid for by the District in whole or part shall receive a premium pay of $1.05 per hour for each hour each employee works in addition to the regular rate provided by the salary schedule.
III. DISCUSS STANDARDIZATION OF PTO/VACATION FOR EVERYONE (there is currently one employee that does not have PTO or access to vacation)
IV. SUPPORT STAFF REQUESTS FOR CHANGE/EXPLANATION

a. Insurance payment percentages

b. PTO for part-time Summer workers
V. ADJOURNMENT


